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. en.wikipedia.org/wiki/Trade_union#Legalization_and_expansion.
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. worker-participation.eu/National-Industrial-Relations/Countries/France.

. worker-participation.eu/National-Industrial-Relations/Countries/France/Collective-Bargaining.
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. worker-participation.eu/National-Industrial-Relations/Countries/France/Trade-Unions.
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1.General Confederation of Labour.

2.French Democratic Confederation of Labour.
3.General Confederation of Labour—Force Ouvriére.
4.French Christian Workers’ Confederation.
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5.French Confederation of Professional and Managerial Staff-General Confederation of Professional and

Managerial Staff.

6.worker-participation.eu/National-Industrial-Relations/Countries/France/Trade-Unions.
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8.worker-participation.eu/National-Industrial-Relations/Countries/France/Trade-Unions.
9.worker-participation.eu/National-Industrial-Relations/Countries/France/Trade-Unions.

10.DELEGUES DU PERSONNEL.
11.Comité d’entreprise.

12 comité d’hygiéne, de sécurité et des conditions de travail.

13.Comité Social et Economique.
14.commission santé, sécurité et condition de travail.
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2. travail-emploi.gouv.fr/dialogue-social/le-comite-social-et-economique/article/cse-attributions.
3.travail-emploi.gouv.fr/dialogue-social/le-comite-social-et-economique/article/cse-definition-et-cadre-de-mise-en-

place.

4 travail-emploi.gouv.fr/dialogue-social/le-comite-social-et-economique/article/le-cse-dans-les-entreprises-de-11-

a-49-salaries.
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6.works council.

7 travail-emploi.gouv.fr/dialogue-social/le-comite-social-et-economique/article/conseil-d-entreprise.
8.travail-emploi.gouv.fr/dialogue-social/la-representativite-syndicale-et-patronale/article/mesure-d-audience-de-la-

representativite-patronale-2021.
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10.Branch unions

11.fr.wikipedia.org/wiki/Organisations_syndicales_professionnelles_fran%C3%A7aises.
12.fr.wikipedia.org/wiki/F % C3%A9d%C3%A9ration_syndicale.
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1.lawteacher.net/free-law-essays/employment-law/industrial-relations-and-trade-unions-in-malaysia-law-essay.

php?vref=1.
2.Trade Union Act 1959 (TUA 1959).

3.Trade Unions (Amendment) Bill 2022. Access at: https://www.ccs-co.com/post/trade-unions-amendment-bill-2022.

4 National Labour Advisory Council.
5.Malaysian Trades Union Congress.
6.Malaysian Employers Federation.
7.Ministry of Human Resources.

8.Civil Service Employees’ Union Congress (CEUPAC).
9.50forfreedom.org/blog/stories/mtuc-trade-unions-role/.

10.Kesatuan Industri (industrial union).
11.tradeunion.org.my/struktur-kesatuan-sekerja/.
12.Kesatuan Perusahaan (Entreprise union).
13.tradeunion.org.my/struktur-kesatuan-sekerja/.
14 Kesatuan Umum (general union).

15.Abd Razak, Siti & Nik Mahmod, Nik. (2018). Trade Union Recognition in Malaysia: Legal Issues. UUM Journal

of Legal Studies. 9. 23-37. #Employer’s Recognition.
16.tradeunion.org.my/struktur-kesatuan-sekerja/.

17 .tradeunion.org.my/peranan-wakil-kesatuan-di-tempat-kerja/.
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1.worker-participation.eu/National-Industrial-Relations/Countries/France/Workplace-Representation.

2.worker-participation.eu/National-Industrial-Relations/Countries/France/Workplace-
Representation#ELECTION-AND-TERM-OF-OFFICE.
3.worker-participation.eu/National-Industrial-Relations/Countries/France/Workplace-
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4 travail-emploi.gouv.fr/dialogue-social/le-comite-social-et-economique/article/cse-election-de-la-delegation-du-
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personnel.
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AND-TERM-OF-OFFICE.
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1.worker-participation.eu/National-Industrial-Relations/Countries/France/Workplace-Representation#TIME-OFF-AND-

OTHER-RESOURCES.

2 travail-emploi.gouv.fr/dialogue-social/le-comite-social-et-economique/article/le-cse-dans-les-entreprises-de-11-

a-49-salaries.

3.travail-emploi.gouv.fr/dialogue-social/le-comite-social-et-economique/article/cse-election-de-la-delegation-du-

personnel.

4 lawteacher.net/free-law-essays/employment-law/industrial-relations-and-trade-unions-in-malaysia-law-essay.

php?vref=1.
5.tradeunion.org.my/registration-of-trade-unions/.
6.Trade Union Affairs Department.
7.tradeunion.org.my/kesatuan-sekerja-di-malaysia/.

8.ilo.org/dyn/irlex/en/f?p=LEGPOL:1100:12888833318258::::P1100_THEME_ID:105077.

9. fr.wikipedia.org/wiki/Syndicat.

10.travail-emploi.gouv.fr/dialogue-social/le-comite-social-et-economique/article/cse-definition-et-cadre-de-mise-

en-place.

11.fr.wikipedia.org/wiki/Syndicat_de_salari%C3%A9s_fran%C3%A7ais.

12.travail-emploi.gouv.fr/dialogue-social/la-representativite-syndicale-et-patronale/article/mesure-d-audience-de-
la-representativite-syndicale-pour-le-cycle-2017-2020.
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