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1. Overall Job Performance
2. Task Performance

3. Contextual Performance
4. Counterproductive Performance
5. Abusive Supervision

6. Aggression

7. Bullying
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9. Voluntary Absenteeism
10. Low Effort
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. General Cognitive Ability
. Numerical Ability

. Spatial

. Perceptual Ability

. Verbal Ability

Memory

. Conscientiousness

. Emotional Stability

. Extroversion

10. Openness to experience
11. Task Performance

12. Contextual Performance
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1. Overall Counterproductive Work Behavior

2. Formative
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1. Job Analysis
2. Links Between Test Elements and Aspects of the Job
3. Rational Weighting
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1. Mathematics-Related Fields
2. Civil Service-Wide Exams
3. Concours

4. Educational Experience

5. Legal Knowledge
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1. Cognitive Load
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